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ặṞ‍ҭ Ὕ  
ֺớ כ☼ ֮Ἅ ￼ι☼כḾ ѭ ệ☼

כ Ἅ ◑ ￼ ‍ҭ 

љ ⁄ḌᵔҺ Ὕ ԇᴻ ҆Һї ￼ љ ⁄ḌᵔҺ 

ԇᴻ│   Ὕ  ѧᴂҚ↓Ԋᵙᶂԇᴻ│  

ּ│
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ḫớ ֝ ớᵙḢᾯớἨἻ ү  
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第三章 基本假设 

 ꜠ ח ἵᵓἍ ￼Ỵ ᶢ҈ҨїӬ ѭׁώχ 

ᶂḲא ￼ῶԋ│ễ │ ᴣᾤ ῂ ᶽᴪקιԇᴻἍᶴ ў￼ᶂḲᾤ

Ṵᶋעᶫῂ ᶽᴪקιԇᴻἍᶈᶊת￼ Һ ᶫῂע╝ ᶽᴪק  

҇ ҰᴣῶԋᴿΆώӗᵙԇẦἶ ￼ ᾳᵙӡỤ ḫ ֝ Ḣᾯ  

ѕ כ☼₭  ֮јḕᶈԎҤ ι╧ᴣ￼Ἅῶᴃ ᶼệֹῶᾦ￼ἥ֝ι

Ẋῳ ᶼḅῼḢἄ  

ᵺ ḫᾼ ₭☼כ ֮￼ῶԋᴿΆ ᶼ Ỉ ḫḟӡᴝֱιὟⱢ כ☼ 

֮￼Ά⁮ᴣ ԋᴃ ‍₲ԅ ԎἍῶѲח  

ҋ ῂԎҤјᴵἰדᵙјᴵ ╜ᵼ ἄ￼ ᶽјַẽᵠ  
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第四章 本次激励计划的主要内容 

Ұ ₭☼כ ԇᴻיּ֮ ҆Һї ￼ љ ⁄ḌᵔҺ Ὁḧι

ԇᴻ ѻṚ ҆Һ ѕ₭εѪῊζҺ Ḭ ιṌ ԇᴻ ѠᶽҺḬ ιѮ

ԓḳḅїχ 

一、激励方式及股票来源 

ε ζ  ΆẪכ☼ 

כ☼  ֮ Ṫԏѭכ☼￼זּ ֺớ ε ҇ ֺớ ζ  

ε҇ζ‰￼ ‎◊ 

כ☼  ֮╧ᴣ￼‰￼ ‎◊ѭԇᴻᵇ☼כḾ ḧᵇᴧ ￼ԇᴻ A ῞

ᵙ/ἆԇᴻҡ҇ Ṵᶋᵻ ￼ A ῞  

二、股权激励计划拟授出的权益数量 

כ☼  ֮Ὁᵇ☼כḾ ά҄ ֺớ Ở ᵀ 1,212.50 є ι ᴉ 

כ☼ ֮ ⁮ԇᵓῄԇᴻ  Ở 755,378,818 ￼ 1.61% Ԏѧι ₭ά҄

ֺớ 970 є ιᴉ ☼כ ֮ ⁮ԇᵓῄԇᴻ  Ở ￼ 1.28%ιᴉ 

כ☼ ֮Ὁά҄ ֺớ Ở ￼ 80.00%ψ פּ 242.50 є ֺớ ιᴉ

כ☼  ֮ ⁮ԇᵓῄԇᴻ  Ở ￼ 0.32%ιᴉ ☼כ ֮Ὁά҄ ֺớ

Ở ￼ 20.00%  

Ἀ כ☼  ֮ ⁮ԇᵓῄιԇᴻԅ ᶈῶᾦῼԓ￼ כ☼  ֮Ἅ╧ᴣ￼

‰￼ Ởᾭ ῾ כ☼  ֮ ⁮ԇᵓῊԇᴻ  Ở ￼ 20% כ☼ 

֮ѧүӍ ᵄ☼כḾ ԅ ᶈῶᾦῼԓ￼ כ☼  ֮ ά￼ ԇᴻ

῾ כ☼  ֮ ⁮ԇᵓῊԇᴻ  Ở ￼ 1%  

ᶈ ☼כ ֮ ⁮ԇᵓẸῄ Ḿכ☼ ά￼ ֺớ ặṞׁι ԇᴻᴧ
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וּ  ԇ ᶭ   ╘ᴧ ַ ҰἼ ἆ ҆ḩι ֺớ

￼ᾭ Ṅ⁞Ὧ ☼כ ֮҄Ҩ Ẕ￼ ᾯ  

三、激励对象的范围及分配情况 

ε ζ☼כḾ ￼ ᶀ 

כ☼  ֮Ὁά҄￼☼כḾ Ԋ 49 Қιץὐχ 

1 ҆  Қᵔψת

2 ⁄ỌἩ εўחζ ẇ  

і Ḿכ☼ јץὐіṴԇᴻ꜠ ҆ ҆ Ѽјץὐᴅ꜠ἆᵀ Ὑῶ

ԇᴻ 5%Ҩі Ұ￼ Ѡἆḫ ίֺҚᴣԎ ӱ ⱬ⅔ ḒḁҨᴣᶹ ᵔṪ  

і Ḿכ☼ ѧι ҆ọ ԇᴻ ѠᶽҺ ѯι Қᵔọת ԇᴻ

҆Һ ү Ἅῶ☼כḾ ọ ᶈԇᴻά҄ ֺớ ῊҨᴣ ☼כ ֮ ḧ￼

⁄ῼԓљԇᴻḕᶈ ԋטםἆזּ  

Ḿכ☼פּ Ὕ ☼כ ֮ ệ ѠᶽҺἥ֝ῊṌ῾ ḧӇᶈ ☼כ ֮
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flѠ ҆ Ở  70 5.77% 0.09% 

ᴂ אỞ  50 4.12% 0.07% 
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כ☼ ֮ι῾ά҄￼ ֺớ Ӑẘ᷂ᾦ ⁞Ὧ │הת ḧјệά֧ 

￼ῼ ј ᶈ 60 ῄԓ  

ԇᴻẔẸᶈ ☼כ ֮ ԇᴻ ѠᶽҺḬ ᵅ￼ 12 Ѧῴԓ῎  פּ

￼ά҄Ḿ ψ 12 Ѧῴ῾῎ Ḿכ☼ ￼ι  פּ ᷂ᾦ פּ ֫ ֺ

ớ ￼ά҄ῄּי ҆Һᴰ ḧ  

εѕζặṞḠὴ 

כ☼  ֮ά҄￼ ֺớ ᶈ☼כḾ ◑ ẔặṞ‍ҭᵅṄὟ ḧ⅝

ӕ֫₭ặṞιặṞῄọ ѭ ☼כ ֮ῶᾦῼԓ￼Ґ῏ῄιӇјệᶈї֯ῼ ԓ

ặṞχ  

1 ԇᴻẉẙἵᵓ ᴁẉẙἵᵓԇᵓׁѕײῄԓιᵼ⸗℮ᴝᵼὸ ԇᵓῄῼ

￼ι ᴝ ԇᵓῄׁѕײῄ  

2 ԇᴻḗẙἵᵓ ў ᵓ ў ồἵԇᵓׁײῄԓ  

3 ᴵ Ḿ ԇᴻ ᴣԎ ᵝוּ Ґ῏Ү⁪ғּו ᶽẽᵠ￼ ᶽ҆ҭᴧ

ѳῄἆוּ Ԅ֘ ẑѳῄ Ә│ἶ ѳῄ  

4 ѧᶂ Һᴣ▄ ּҐ῏Ἅ ḧ￼ԎҤῼ  

і ɒ ᶽ҆ҭɓѭԇᴻӘὯ ▄ ּҐ῏Ἅ іṴ ֱ ￼ ḧẔẸ

ἶ ￼Ґ῏ἆԎҤ ᶽ҆  

ԋ│ễ ᾤ│ ᾤ ớᾰҭḾі іṴԇᴻ ҆

ҚᵔҀᴆ ԇᴻת ֺῼ ￼ῶԋ ḧᴧּוᴪ῭ι ￼ᴪ῭ᵅזּ ԋ ḧ  

כ☼  ֮ ₭ά҄￼ ֺớ ᴿἥ₭ặṞ⅝ӕḠὴḅї Ἅ χ 

归属安排 归属期间 归属比例 

ѦặṞῼ 
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҇ѦặṞῼ 
₭ά҄ѳῄ 24 Ѧῴᵅ￼ ѦҐ῏ῄ ₭

ά҄ѳῄ 36 Ѧῴԓ￼ῳᵅ ѦҐ῏ῄẸῄ₿ 
50% 

פּ ֫ ֺớ ᴿἥ₭￼ặṞ⅝ӕḠὴḅї Ἅ χ 

归属安排 归属期间 归属比例 

ѦặṞῼ 
ά҄ѳῄפּ 12 Ѧῴᵅ￼ ѦҐ῏ῄ פּ

ά҄ѳῄ 24 Ѧῴԓ￼ῳᵅ ѦҐ῏ῄẸῄ₿ 
50% 

҇ѦặṞῼ 
ά҄ѳῄפּ 24 Ѧῴᵅ￼ ѦҐ῏ῄ פּ

ά҄ѳῄ 36 Ѧῴԓ￼ῳᵅ ѦҐ῏ῄẸῄ₿ 
50% 

ᶈі ḧῼ ԓ῾ặṞ￼ ֺớ ἆᵼ῾ ֹặṞ‍ҭ ј ךּ ặ

Ṟ￼ ῼ ֺớ јệặṞιẊӐẘ᷂ᾦ  

Ḿכ☼ ⁞Ὧ ☼כ ֮ ά￼ ֺớ ᶈặṞׁјệ ἻӠἆ҈זּ

ӳ ח Ḿכ☼ Ṱ άӇṌ῾ặṞ￼ ֺớ ҈יּ  ԇ ᶭ  

╘ ַ ừẻᶭז￼ ҰᵃῊᴩặṞ‍ҭ ​ιћặṞѳׁјệ זּ

҈ἻӠἆӳ ιח ṚῊ ֺớ јệặṞ￼ιֱ ᵼׁ ᴝᵼ ệ￼ Ұᵃ

‾јệặṞιẊӐẘ᷂ᾦ  

ᶈ◑ ֺớ ặṞ‍ҭᵅιԇᴻṄ ◑תה ặṞ‍ҭ￼ ֺớ

ặṞ҆ḩ  

εᵺζ ₭☼כ ֮￼ ᵩῼ 

ᵩῼῗὝ☼כḾ ά￼ ֺớ ặṞᵅ ֺԎᵩ֧￼Ὴ ⅎ כ☼ 

֮ά҄￼ ֺớ ặṞᵅј ᵩῼι☼כḾ ѭԇᴻὙ 5%Ҩі Ѡ

҆ Қᵔ￼ιת ᵩ ḧὟⱢ ԇᴻ│ ּ│ іṴԇᴻ Ѡ

֟Ὑ Ұ￼ ẇ ḧ ▄ ּҐ῏ἍіṴԇᴻ Ѡᴣ ҆ ҆

Қᵔ֟Ὑת Ұḫᾼ ֱ ԋ│ễ │ ớᾰҭᵙ ԇᴻ

Ἒ ιԏӌ ḧḅїχ 
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1 Ḿכ☼ ѭԇᴻ ҆ᵙ Қᵔ￼ιԎᶈүת ῼ ⅛ẉ ￼ Ұ

јệ ԎἍὙῶ ԇᴻ ҰỞᾭ￼ 25%ψᶈ ᵅᴁẉԓιјệ ԎἍὙ

ῶ￼ ԇᴻ Ұ  

2 Ḿכ☼ ѭԇᴻὙ 5%Ҩі Ѡ ҆ ҚᵔᴣԎת ӱ ⱬ

⅔ Ḓḁ￼ιṄԎὙῶ￼ ԇᴻ ᶈҀԄᵅ 6 Ѧῴԓᴆ֧ιἆ ᶈᴆ֧ᵅ 6 Ѧ

ῴԓᴡҀԄιּי℅Ἅệᾠ ặ ԇᴻἍῶι ԇᴻ ҆ҺṄᾠᵻԎἍệᾠ  

3 ᶈ ☼כ ֮ῶᾦῼԓιḅ‛ ԇᴻ│ ּ│ ԋ│ễ │

ớᾰҭᵙ ԇᴻ ѧḾԇᴻὙ 5%Ҩі Ѡ ҆ᵙ Қᵔת

ѮӌὙῶ Ұ ￼ῶԋ ḧᴧּ҃וᴪקιֱ Ḿכ☼֫ ԎἍὙῶ￼ԇ

ᴻ ẔẸᶈ Ὴ ᵀӢᾡᵅ￼ ԋ ḧ  

五、限制性股票的授予价格及其确定方法 

ε ζ ֺớ ￼ά҄Ү⁪ 

₭ά҄ ֺớ ￼ά҄Ү⁪ѭ⅛ 2.22 Ӻιᴏ◑ ά҄‍ҭᵙặṞ‍

ҭᵅι☼כḾ ᴵҨ⅛ 2.22 Ӻ￼Ү⁪ Ҁԇᴻᵇ☼כḾ ḧᵇᴧ ￼ ԇᴻ

A ῞ ᵙ/ἆҡ҇ Ṵᶋᵻ ￼ԇᴻ A ῞ פּ ֫ ֺớ

ά҄Ү⁪љ ₭ά҄ ֫ ֺớ ￼ά҄Ү⁪ ᵃ  

ε҇ζ ₭ά҄ ֺớ ￼ά҄Ү⁪￼ ḧΆ│ 

כ☼  ֮ ₭ά҄ ֺớ ￼ά҄Ү⁪јӉ҈ ιћјӉ҈

ї֯Ү⁪ χ 

1 כ☼  ֮ ⁮ԇᵓׁ 1 ѦҐ῏ῄԇᴻ Ґ῏ᶎҮεׁ 1 ѦҐ῏ῄ

Ґ῏Ở /ׁ 1 ѦҐ῏ῄ Ґ῏Ở ζ⅛ 4.15 Ӻ￼ 50%ιѭ⅛ 2.08 Ӻ  

2 כ☼  ֮ ⁮ԇᵓׁ 20 ѦҐ῏ῄԇᴻ Ґ῏ᶎҮεׁ 20 ѦҐ῏ῄ
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Ґ῏Ở /ׁ 20 ѦҐ῏ῄ Ґ῏Ở ζ⅛ 4.43 Ӻ￼ 50%ιѭ⅛ 2.22

Ӻ  

εѕζ פּ ֫ ֺớ ￼ά҄Ү⁪￼ ḧΆ│ 

פּ ֫ ֺớ ￼ά҄Ү⁪љ ₭ά҄ ֺớ ￼ά҄Ү⁪ ιᴏ

⅛ 2.22 Ӻ פּ ֫ ֺớ ᶈάׁ҄ ᴳẦ ҆ҺḬ ԋ ⁮ι

Ẋἶ ά҄ừ֙  

六、限制性股票的授予与归属条件 

ε ζ ֺớ ￼ά҄‍ҭ 

ᴱῶᶈᵃῊ◑ ї֯‍ҭῊιԇᴻẔᵇ☼כḾ ά҄ ֺớ ιᴦѳι

ї֯ү ά҄‍ҭ῾ ἄ￼ιֱј ᵇ☼כḾ ά҄ ֺớ  

1 ԇᴻ῾ᴧּוҨїү ừẻχ 

ε1ζῳ ѦҺ ẉẙ Һח ἵᵓ ├ԛҺ ṷ֧ԏᵋḧỴ ἆ ῂ│

Ỵ ￼Ḭ ἵᵓψ 

ε2ζῳ ѦҺ ẉẙ ἵᵓԓח ίֺ ├ԛҺ ṷ֧ԏᵋḧỴ ἆῂ

│ Ỵ ￼Ḭ ἵᵓψ 

ε3ζіṴᵅῳ 36 Ѧῴԓ֧א ῾Ὗ│ễ│ ԇᴻ ԇẦἨ

ַ ֫ ￼ừẻψ 

ε4ζ│ễ│ ḧјệḫ  ψ￼כ☼ 

ε5ζѧᶂ Һ ḧ￼ԎҤừẻ  

2 Ḿכ☼ ῾ᴧּוҨїү ừẻχ 

ε1ζῳ 12 Ѧῴԓ ּҐ῏Ἅ ḧѭј ẸҚ ψ 

ε2ζῳ 12 Ѧῴԓ ѧᶂ ҺᴣԎ╘֧ ‗ ḧѭј ẸҚ ψ 
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ε5ζ│ễ│ ḧјệᴠљіṴԇᴻ  ψ￼כ☼ 

ε6ζѧᶂ Һ ḧ￼ԎҤừẻ  

ԇᴻᴧּוі 1 ‍ ḧừẻѳ ￼ιἍῶ☼כḾ ⁞Ὧ ☼כ ֮Ṱ

άӇṌ῾ặṞ￼ ֺớ ᴨ╦ặṞιẊӐẘ᷂ᾦψ• Ḿכ☼ ᴧּוі 2

‍ ḧ￼јệ ά҄ ֺớ ￼ừẻι Ḿכ☼ ⁞Ὧ ☼כ ֮Ṱ άӇṌ

῾ặṞ￼ ֺớ ᴨ╦ặṞιẊӐẘ᷂ᾦ  

3 Ḿכ☼ ◑ ᴿặṞῼү ῼ ∂ 

Ḿכ☼ ά￼ᴿἥ₭ ֺớ ᶈặṞׁι ◑ 12 ѦῴҨі￼ү ῼ

 

4 ԇᴻў ⁄ ∂ 

כ☼  ֮ ₭ά҄￼ ⁄ẉẙѭ 2024-2025 ẉѣѦҺ ẉẙι⅛ѦҺ

ẉẙ ⁄ ₭ιҨ ֹў ⁄ ‰ӐѭặṞ‍ҭѳ  

כ☼  ֮ ₭ά҄￼ ֺớ ᴿẉẙў ⁄ ‰ḅї Ἅ χ 

归属期 考核年度 
营业收入绝对值（万元） 

目标值（Am） 触发值（An） 

ѦặṞῼ 2024  210,522   206,447  

҇ѦặṞῼ 2025  227,500   221,727  

归属期 考核年度 
净利润绝对值（万元） 

目标值（Bm） 触发值（Bn） 

ѦặṞῼ 2024 9500 9100 

҇ѦặṞῼ 2025 11,000 10,300 

 

对应考核年度营业收入

（Y） 

业绩实际完成情况 公司层面归属比例（X1) 

YˆAm X1=100% 

An˅Y˅Am X1=Y/Am*100% 

Y<An X1=0% 

对应考核年度净利润 

（Z） 

业绩实际完成情况 公司层面归属比例（X2) 

ZˆBm X2=100% 

Bn˅Z˅Bm X2=Z/Bm*100% 

Z<Bn X2=0% 
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5 Ḿכ☼ ѦҚṖ ⁄ ∂ 

Ḿכ☼ ѦҚṖ ￼ ᾦ ⁄ὟⱢԇᴻԓ ᾦ ⁄ ԋֺẙḫᾼιӘⱢ☼

Ḿכ ￼ ⁄ ‛ ḧԎḫ ặṞ￼ Ұᾭ Ḿכ☼ ￼ѦҚ ⁄ Ү ‛֮

֫ѭҸ Ḅ ᵀ⁪ јᵀ⁪ 4 Ѧ⁶₭ιṚῊ⁞ὯҨї ⁄ ѧḾẔ￼Ѧ

ҚṖ ặṞ⅝ӕ ḧ☼כḾ ￼ḫ ặṞ￼ Ұᾭ χ 

个人绩效考核结果 优秀 良好 合格 不合格 

ѦҚṖ ặṞ⅝ӕεNζ 100% 80% 60% 0% 

ᶈԇᴻў ⁄ ‰ ἄ￼ׁώїι☼כḾ Ẹῼḫ ặṞ￼ ֺớ ᾭ

=ѦҚẸῼ ֮ặṞ￼ ֺớ ᾭ ÖԇᴻṖ ặṞ⅝ӕεXζÖѦҚṖ ặ

Ṟ⅝ӕεNζ  

Ḿכ☼ Ẹῼ ֮ặṞ￼ ֺớ ᵼ ⁄ᴝᵼј ặṞ￼ ֫ιӐẘ᷂ᾦι

јᴵ ả їῼặṞ  

Ḿכ☼ ѭԇᴻ ҆ Қᵔ￼ιḅԇᴻᴧת εᵍҸӾ ζἆᴵ

Ṁ ԇᴻᴏῼᵻἵ ᶪ ᴏῼᵻἵὺᾼ￼ιӐѭ ☼כ ֮

Ḿכ☼￼ ιԎѦҚἍ ֺớ ￼ặṞι ◑ і ặṞ‍ҭᶹι ◑

ԇᴻֺḧẊἚ ￼ᶪ ᵻἵὺᾼệֹ֬ḫ ￼‍ҭ  

כ☼  ֮ԏӌ ⁄ԓḳӘὯԇᴻѭ ☼כ ֺ֮ḧ￼ ⁄ │הת Ἒ

 

6 ⁄Ὕ‰￼ ḙớᵙᵀתớ ῎ 

כ☼  ֮ ⁄Ὕ‰֫ѭѣѦṖ ι֫ ָѭԇᴻṖ ў ⁄ᵙѦҚṖ

ᾦ ⁄  
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ᶈԇᴻṖ ў ⁄Ὕ‰Ά ι ᵀ ԇᴻᴗᴷў ῾‎ἇּצ ֮

ў⸗♇ ẽᵠᵼ ιҨḫאԇᴻ῾‎ Ӱᴧṝљ☼כᾦ‛ ѭ ‰ι ᴨɒ

ўᾠԄɓɒặ⅔ַ֜ ɓӐѭў ⁄Ὕ‰ι Ὕ‰ ᶼ ḫᴦῑԇᴻ￼ ַ

ד Ҳў ת ιῗד Ҳў ᾦ ᵙἄ ớ￼ῶᾦớὝ‰ ԏӌᾭӪ￼

ḧ ᵀ ҃ḣ ᶫע╝ ўᴧṝꜛ֙Ҩᴣԇᴻ῾‎￼ᴧṝ ֮ ԋᵼ ι

ҨᴣḾԇᴻᵔṪ￼☼כᾦ‛ιὝ‰ ḧ ḙ ᵀת  

ԇᴻṖ ￼ў ⁄ᶹιԇᴻḾѦҚ ҃ѤḸ￼ ᾦ ⁄ӌ ι ᶼ

Ḿ☼כḾ ￼ṪӐ ᾦӮ֧ ѭ֝ ԅ ￼ ᵀ Ү ԇᴻṄ⁞Ὧ☼כḾ

ᾦ ⁄ ‛ι ḧ☼כḾ ѦҚῗᵋ ֹặṞ‍ҭ  

іιԇᴻ ☼כ ֮￼ ⁄ӌ ԏῶԅ ớ ᵀớᴣᴵᾛӐớι ⁄Ὕ

‰ ḧԏῶ Ḅ￼ ḙớᵙᵀתớιa ῊḾ☼כḾ ԏῶ ​ᾦ‛ι ᶼ ֹ 

כ☼ ֮￼ ⁄ ￼  

七、本次激励计划的其他内容 

כ☼₭  ֮￼ԎҤԓḳ ᶾ╔ ᵽ Ұῶ ԇᴻ 2024 ẉ ֺớ

כ☼ ֮ε ⁮ζ  
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第五章  独立财务顾问意见 

一、对股权激励计划可行性的核查意见 

ε ζԇᴻ ᵀḫ  ‍ҭ￼כ☼ 

1.⁞Ὧ │הת ѓ‍ιіṴԇᴻԏῶї֯ừẻѳ ￼ιјệḫᾼ  

כ☼ ֮χ 

ε1ζῳ ѦҺ ẉẙ Һח ἵᵓ ├ԛҺ ṷ֧ԏᵋḧỴ ἆ ῂ│

Ỵ ￼Ḭ ἵᵓψ 

ε2ζῳ ѦҺ ẉẙ ἵᵓԓח ίֺ ├ԛҺ ṷ֧ԏᵋḧỴ ἆῂ

│ Ỵ ￼Ḭ ἵᵓψ 

ε3ζіṴᵅῳ 36 Ѧῴԓ֧א ῾Ὗ│ễ│ ԇᴻ ԇẦἨ

ַ ֫ ￼ừẻψ 

ε4ζ│ễ│ ḧјệḫ  ψ￼כ☼ 

ε5ζѧᶂ Һ ḧ￼ԎҤừẻ  

⁄‬ιԇᴻјḕᶈ │הת ѓ‍ ḧ￼јệḫ ừẻι￼כ☼ 

ћ כ☼ ֮ε ⁮ζ ѧṰ ḧιԇᴻ֧אі ừẻѳ ￼ι ☼כ ֮ ₿

ḫᾼι☼כḾ Ṱ άӇṌ῾ặṞ￼ ֺớ јệặṞẊӐẘ᷂ᾦ  

іι ꜠ ח ѭχ Ұ ᵀ │הת ѓ‍ ḧ￼іṴ

ԇᴻḫ ‍ҭ￼כ☼   

ε҇ζ
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ά￼  ᾭ ᴣԎᴉ  ֮ά҄Ở ￼⅝ӕ ά҄‍ҭ ά҄Ḡὴ ῶᾦῼ

ά҄ῄ ặṞḠὴ ᵩῼ ά҄Ү⁪ ặṞ‍ҭ כ☼ ֮￼ḫᾼ ẑ ԇᴻ

Ḿכ☼/ ￼ ַѲח ԇᴻ/☼כḾ ᴧּוầט￼ᶴת  

іι ꜠ ח ѭχ כ☼ ֮ε ⁮ζ ￼Ѯ ԓḳᴣḠὴ ᵀ

│הת ԋ ḧιћ ԋḠὴԏᶵᴵ ớ  

εѕζ☼כḾ ￼ ᶀᵙ ⁪ ᵀ │הת ￼ ḧ 

⁄‬ιԇᴻ ₭☼כ ֮╧ᴣ￼☼כḾ ὐԇᴻεᵍίץ Ḓ/ ԇᴻζ

҆ ζחҚᵔҨᴣ⁄ỌἩ εўת ẇ  

⁞Ὧ ₭☼כ ֮￼῎ ḧχ 

1 כ☼  ֮Ὁά҄☼כḾ јץὐ ԇᴻ꜠ ҆ ҆ιѼјץὐᴅ

꜠ἆᵀ Ὑῶԇᴻ 5%Ҩі Ұ￼ Ѡἆḫ ίֺҚᴣԎ ӱ ⱬ⅔ ḒḁҨᴣ

ᶹ ᵔṪψ 

2 כ☼  Ḿכ☼￼֮ ѧι ҆ọ ԇᴻ ѠᶽҺ ѯι Қת

ᵔọ ԇᴻ ҆Һ үιἍῶ☼כḾ ọ ᶈԇᴻά҄ ֺớ ῊҨᴣ ☼

כ ֮ ḧ￼ ⁄ῼԓљԇᴻḕᶈ ԋטםἆזּ ψ 

3 ᴠљ ☼כ Ḿכ☼￼֮ ᵀ │הת Ԇ‍￼ ḧιјḕᶈј

ệἄѭ☼כḾ ￼ї֯ừẻχ 

ε1ζῳ 12 Ѧῴԓ ּҐ῏Ἅ ḧѭј ẸҚ ψ
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ε5ζ│ễ│ ḧјệᴠљіṴԇᴻ  ψ￼כ☼ 

ε6ζѧᶂ Һ ḧ￼ԎҤừẻ  

⁞ὯԇᴻṰӐ֧￼ḅїἨ ιԇᴻ ᴠљ ₭☼כ ֮￼Ἅῶ☼כḾ Ẹ

ׁᶈԇᴻ(ᵍί Ḓ/ ԇᴻ)ү ιẊἨ Ἅῶ☼כḾ ᶈԇᴻά҄  ῊҨᴣ

ᶈ ₭☼כ ֮ ḧ￼ ⁄ῼԓљԇᴻ(ᵍί Ḓ/ ԇᴻ)ḕᶈטםἆ ԋזּ

Ẋ ᵀᵃטם ᵀᵃἆזּ Ҷ ᴃ ᵀᵃ ԋᵀᵃ כ☼₭ 

Ḿכ☼￼֮ јץὐԇᴻ꜠ ҆ ҆ ᴅ꜠ἆᵀ Ὑῶԇᴻ 5%Ҩі Ұ￼

Ѡἆḫ ίֺҚᴣԎ ӱ ⱬ⅔ Ḓḁ Ἅῶ☼כḾ ᶎјḕᶈ │הת

Ԇ‍ ḧ￼јệἄѭ☼כḾ ￼ừẻ  

⁞Ὧ☼כḾ ᶎӐ֧￼ḅїἨ ιԎ ҚᶈіṴԇᴻἆԎί Ḓ/ ԇᴻү

ιṰљіṴԇᴻἆԎί Ḓ/ ԇᴻ ᵀᵃἆטם ᵀᵃιẊזּ ᴨἵ ψ

јḕᶈ │הת Ԇ‍ ḧ￼јệἄѭ☼כḾ ￼ừẻ  

іι ꜠ ח ѭχ Ұ ₭☼כ ֮Ἅ╧ᴣ￼☼כḾ ᶈ

ᶀᵙ ⁪іᶎ ᵀ │הת Ԇ‍￼ ḧ  

εᵺζ ₭☼כ ֮￼ ֺớ ά֧ ẙ ᵀ іṴ ֱ │הת

￼ ḧ 

1 כ☼₭  ֮￼  ά֧Ở ẙ 

Ұ2024ẉ ֺớ כ☼ ֮￼  ά֧Ở ẙι ᵀ іṴ ֱ

Ἅ ḧ￼χіṴԇᴻԅ ᶈῶᾦῼԓ￼ כ☼  ֮Ἅ╧ᴣ￼‰￼ Ởᾭι

јệ ԇᴻ  Ở ￼ 20%  

2 כ☼  ֮￼  ά֧ ẙ֫  

Ұ 2024 ẉ ֺớ כ☼ ֮￼ᴅѦ☼כḾ   ֫ ẙι ᵀ
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│הת Ἅ ḧ￼χүӍ ᵄ☼כḾ ԅ ᶈῶᾦῼԓ￼ כ☼  ֮

ά￼ ԇᴻ ι јệ ԇᴻ  Ở ￼ 1%  

іι ꜠ ח ѭχ Ұ ₭☼כ ֮￼  ά֧Ở ẙ ᵀ

іṴ ֱ Ԇ ѳ 8.4.5 ‍￼ ḧιᴅѦ☼כḾ   ֫ ẙ ᵀ ת

│ה ￼‍ᵺײ ḧ  

εҋζԇᴻјḕᶈѭ☼כḾ ώӗ ח  ừẻ￼י

כ☼₭  ֮῎ ḧχɒ☼כḾ ￼ ‎◊ѭ☼כḾ ɓιћ

ԇᴻἨ χɒјѭ☼כḾ Ә ₭☼כ ֮ ᴨῶԋ ֺớ ώӗ ₲ҨᴣԎ

ҤүӍẻẪ￼ ח ὐѭԎץιי ₲ώӗἻӠɓ Ḿכ☼ ѦҚἨ χɒᴠљ

כ☼  ֮￼ ‎◊ᵀ│ᵀ ιᶎѭ Қ ιјḕᶈּיԇᴻώӗ ₲Ҩ

ᴣԎҤүӍẻẪ￼ ח ὐѭ Қץεי ₲ώӗἻӠζ￼ừẻιјḕᶈԎҤ

ᴦ│ễ ᾤ│ ᴣѧᶂ ּ ḌᵔҺת ▄ ּҐ῏Ἅ ԋ ḧ￼ừẻɓ 

іι ꜠ ח ѭχ Ұјḕᶈѭ☼כḾ ώӗ ח ừ￼י

ẻι☼כḾ ￼ ‎◊ ᵀ │הת ײ҇ ‍￼ ḧ  

εԈζ ₭☼כ ֮ᶈᾛӐ ẑіԏῶᴵ ớ 

כ☼  ֮῎ ḧ҃ἥ֝ ά҄ ặṞ ẑιћ Ҏ ẑ ᵀ הת

│ ᴣԎҤא │ễ │ ᵙ ớᾰҭ￼ῶԋ ḧιᶈᾛӐіῗᴵ ￼  

іι ꜠ ח ѭχ Ұ ₭☼כ ֮ ᵀ ԋ│ễ │ ᵙ

ớᾰҭ￼ῶԋ ḧἴ ḧ҃ ₭☼כ ֮￼ḫᾼℓ Ҩᴣᴧּוјᵃừẻ

Ὴ￼ᶴתΆẪι ₭☼כ ֮ԏᶵᴵ ớ  

二、对本次激励计划授予价格定价方式的核查意见 

ε ζ ֺớ ￼ά҄Ү⁪ 
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₭ά҄ ֺớ ￼ά҄Ү⁪ѭ⅛ 2.22 Ӻιᴏ◑ ά҄‍ҭᵙặṞ‍

ҭᵅι☼כḾ ᴵҨ⅛ 2.22 Ӻ￼Ү⁪ Ҁԇᴻᵇ☼כḾ ḧᵇᴧ ￼ ԇᴻ

A ῞ ᵙ/ἆҡ҇ Ṵᶋᵻ ￼ԇᴻ A ῞ פּ ֫ ֺớ

ά҄Ү⁪љ ₭ά҄ ֫ ֺớ ￼ά҄Ү⁪ ᵃ  

ε҇ζ ₭ά҄ ֺớ ￼ά҄Ү⁪￼ ḧΆ│ 

ἆ
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ɋ Ṫԏ ᵙ ￼ ḧιԇᴻṄᶈά҄ῄ ặṞῄῼѳ ￼⅛Ѧ ғ

ῄι⁞ὯῳᾺᴨệ￼ᴵặṞҚᾭᴪט ў Ὕ‰Ḣἄừ֙ ᵅ ӡỤιӢ⃰

ᴵặṞ￼ ֺớ ᾭ ιẊὟⱢ ֺớ ᶈά҄ῄ￼ԇӹҮӪιṄẸῼ

ᴨệ￼Ὸח Ԅ ԋἄ ἆ ᵙזּ  ԇ  

⁞Ὧ ᾤ Һ ᴻᴧṵ￼ҲўҺ ֱ֝Ẕּז⁮ӕι ҇ ֺớ ￼ḫ

ῗԇᴻ ҄ᵔṪᶈ◑ ᴵ  ‍ҭᵅҨ ḧҮ⁪εά҄Ү⁪ζ Ҁԇᴻ ￼ 

ַιᴖ Ṫᴵ ᴨ  ῄ Ү⁪ ҈ά҄Ү⁪￼і ᾠ ιӇјἨἻ Үї

ιљ ֺớ ḕᶈṮầιѭ ῼ ιṞ҈Ҩ  ￼ Ұᾟ

ҥҐ῏ Ḿ҈ ҇ ֺớ ιԇᴻṄᶈ ểῼԓ￼⅛Ѧ ғ ῄιҨḾ

ᴵặṞ￼ ֺớ ᾭ ￼ῳӓӂ ѭᶢ ιὟⱢά҄ῄ ֺớ ￼ԇӹҮӪι

ṄẸῼᴨệ￼Ὸח Ԅ ԋἄ ἆ ᵙזּ  ԇ ԇᴻ Ὅ Black-Scholes ₩

ᶚεB-S ₩ᶚζ‎ ֺớ ￼ԇӹҮӪ  

⁄‬ι ꜠ ח ѭχ Ұ ₭☼כ ֮￼Һ ᶴת ᵀ Ҳ

ўҺ ֱ֝ 11 ᴺɋ Ұᾟҥ ᴣ ҲўҺ ֱ֝ 22 ᴺɋ Ṫԏ ᵙ

￼ ԋ ḧ ῳ ￼Һ ᶴתᴣḾԇᴻ ᵙ֙ꜛח ἄ‛￼ẽᵠιҨḬ

 ‗֧ԏ￼Ḭ ἵᵓѭ֝  

四、对公司绩效考核体系和考核办法的合理性的意见 

ε ζ ₭☼כ ֮￼ ᾦ ⁄ӌ ֫‘ 

כ☼  ֮ ⁄Ὕ‰֫ѭѣѦṖ ι֫ ָѭԇᴻṖ ў ⁄ᵙѦҚṖ

ᾦ ⁄  

ᶈԇᴻṖ ў ⁄Ὕ‰Ά ι ᵀ ԇᴻᴗᴷў ῾‎ἇּצ ֮

ў⸗♇ ẽᵠᵼ ιҨḫאԇᴻ῾‎ Ӱᴧṝљ☼כᾦ‛ ѭ ‰ι ᴨɒ
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ўᾠԄɓɒặ⅔ַ֜ ɓӐѭў ⁄Ὕ‰ι Ὕ‰ ᶼ ḫᴦῑԇᴻ￼ ַ

ד Ҳў ת ιῗד Ҳў ᾦ ᵙἄ ớ￼ῶᾦớὝ‰ ԏӌᾭӪ￼

ḧ ᵀ ҃ḣ ᶫע╝ ўᴧṝꜛ֙Ҩᴣԇᴻ῾‎￼ᴧṝ ֮ ԋᵼ ι

ҨᴣḾԇᴻᵔṪ￼☼כᾦ‛ιὝ‰ ḧ ḙ ᵀת  

ԇᴻṖ ￼ў ⁄ᶹιԇᴻḾѦҚ ҃ѤḸ￼ ᾦ ⁄ӌ ι ᶼ

Ḿ☼כḾ ￼ṪӐ ᾦӮ֧ ѭ֝ ԅ ￼ ᵀ Ү ԇᴻṄ⁞Ὧ☼כḾ

ᾦ ⁄ ‛ι ḧ☼כḾ ѦҚῗᵋ ֹặṞ‍ҭ  

іιԇᴻ ☼כ ֮￼ ⁄ӌ ԏῶԅ ớ ᵀớᴣᴵᾛӐớι ⁄Ὕ

‰ ḧԏῶ Ḅ￼ ḙớᵙᵀתớιa ῊḾ☼כḾ ԏῶ ​ᾦ‛ι ᶼ ֹ 

כ☼ ֮￼ ⁄ ￼  

ε҇ζ ₭☼כ ֮￼ ᾦ ⁄ │הת ֫‘ 

Ұ ҆Һѭ ᵀԇᴻ ₭☼כ ֮￼ḫᾼι⁞Ὧ ԇᴻ│ ּ│

│הת ῶԋ│ễ│ ớᾰҭᴣ ԇᴻ כ☼ ε֮ ⁮ζ

ԋ ḧι ᵀԇᴻḫ ừ֙ιֺ ҃ ⁄ │הת ιᶈ ḧ ẙі ᶼ

ѭḭ ᶊḾ☼כḾ ￼ѦҚ ᾦӮ֧֝ ԅ ￼ ᵀ Ү ℅ᶹι ⁄ ת

│ה Ḿ ₭☼כ ֮￼ ⁄ ᶀ ⁄ ‗ᴣ ⁄Ὕ‰ᴣ‰֝ ⁄

ῼ љ₭ᾭ ⁄ ẑ ⁄ ‛ᴦ ᴣẔּז ҃῎ ￼ ḧιᶈ ⁄ᾛӐ

іԏῶ Ặ￼ᴵᾛӐớ  

֫‘ι ꜠ ח ѭχ Ұ ₭☼כ ֮￼ ⁄ӌ ԏῶ ᵀ

ớљᴵᾛӐớι ⁄Ὕ‰ ᶼ כ☼₭ ֹ ֮￼ ⁄ ￼ ᵼ℅ιԇᴻ 

כ☼₭ ֮ѧἍ ḧ￼ ᾦ ⁄ӌ ῗᵀת￼  

五、对本次激励计划是否有利于公司持续发展的核查意见 
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ԇᴻὉά҄￼☼כḾ ѭԇᴻεᵍί Ḓ/ ԇᴻζү ￼ ҆ ת

ҚᵔҨᴣ⁄ỌἩ εўחζ ẇ Ҏ☼כḾ Ḿԇᴻ῾‎￼ў ᶭ ֹ҃

ԋ ￼Ӑּז ḫᾼ כ☼  ֮ῶַ҈ Ḿכ☼ט ￼ ‖ớι ẬᵙӠּפ

Қᵔᵙ⁄Ọת ẇι῭ Ṅԇᴻ Қᵔת ⁄Ọ ẇ￼ַ љԇᴻ￼ ᴧṝ

ԅӌ Ѡַ Ḹᶊ ᵀ ‎ιḾӠ ԇᴻ ώ￼ד ᾦꞌ￼ᾡᵱᵙ

Ѡ  ￼ᶭזṄғּו▄ ћ ‖￼ẽᵠ  

іι ꜠ ח ѭχҡ ι Ұ ₭☼כ ֮￼ḫᾼṄḾ

ԇᴻὙ ᵙד ᾦꞌ￼ᾡᵱṾ‎⃰ ￼ẽᵠ  

六、对本次激励计划是否存在损害公司及全体股东利益的核查意见 

ε ζ Ұ ₭☼כ ֮ᴣԎֺḧᵙḫᾼ ẑ ᵀ ԇᴻ│ ּ│

│הת іṴ ֱ ễ Ὕᴇ 1 ᴺ ῶԋ│ễ │ ᵙ ớᾰ

ҭᴣ ԇᴻ ￼ ḧ כ☼₭  ֮￼ḫᾼјҺṀ ԇᴻ  ֫ṵј ᵀі

Ṵ‍ҭ￼ ∂  

ε҇ζ Ұ ₭☼כ ֮￼ў ‍ҭ ḧᵙῊ ḠὴḾ☼כḾ ẻἄῶ

ᾦ☼כᵙ ​ ᴱῶẸԇᴻў ℓᶭ ћ Ү⁪і Ὴι☼כḾ ἑ ệ

῭ᶺ ַ ιᵼ℅ι כ☼  ֮￼ԓᶈ ֺӞӔ☼כḾ ᵙ Ѡ￼ַ ᴨᵇ

ῗ ￼ιӠἴ҃אῶ Ѡ￼ַ  

εѕζᶈ Ұ כ☼ ֮ε ⁮ζ ѧ῎ ḧχ ԇᴻᵼӡỤἶ ᾰ

ҭѧῶ Ӭ Ṁớ ἆ ᶽ ◖ιṀ ј ᵀά҄  ἆ Ӕ  Ḡ

ὴ￼ι☼כḾ ẔẸ ԋӡỤἶ ᾰҭ ḕᶈ Ӭ Ṁớ ἆ

ᶽ ◖ᵅιṄּכ☼ י ֮Ἅ ệ￼ԅ ַ ԇᴻ  

іι ꜠ ח ѭχ Ұ ₭☼כ ֮јḕᶈὫḱԇᴻᴣԅӌ



▄ ҮӪᶈ ᵛ ῶ ԇᴻ                                               ꜠ ח ἵᵓ 

26 

 

Ѡַ ￼ừẻ  

七、其他应当说明事项 

ε ζ ꜠ ח ἵᵓ ᵺ Ἅώӗ￼ɒ ₭☼כ ֮￼Ѯ ԓḳɓῗ

ѭ҃ӝ҈ ֫‘ι ҡ ᶾ╔ ᵽ Ұῶ ԇᴻ 2024 ẉ ֺớ כ☼

֮ε ⁮ζ ѧ₦ὐ֧‎￼ιᴵ љᴝᾰᶈ⁪ẪᴣԓḳіḕᶈјḢԅ ￼ᶊ

Άι Ἦ Ҩ Ұԇᵓ￼ᴝᾰѭ֝  

ε҇ζӐѭ Ұ ₭☼כ ֮￼꜠ ח ι⸗ Ἦ ├Ỵι

Ұ ₭☼כ ֮￼ḫᾼṌ Ұ ѠᶽҺḬ  
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第六章  备查文件及备查地点 

一、备查文件目录 

ε ζ ᶾ╔ ᵽ Ұῶ ԇᴻ 2024 ẉ ֺớ כ☼ ε֮ ⁮ζ

ᴣԎᾎ ψ 

ε҇ζ ᶾ╔ ᵽ Ұῶ ԇᴻ 2024 ẉ ֺớ כ☼ ֮ḫᾼ ⁄

│הת ψ 

εѕζᶾ╔ ᵽ Ұῶ ԇᴻ ѻṚ ҆Һ ѕ₭εѪῊζҺ ֘  

εᵺζᶾ╔ ᵽ Ұῶ ԇᴻ ѻṚ ҆Һ ѕ₭εѪῊζҺ ֘ ψ 

εҋζʒ ╔ ᵽ Ұῶ ԇᴻ ҆Һԋ҈ԇᴻ 2024 ẉ ֺớ כ☼

֮ε ⁮ζ ԋ҆ ￼⁄‬Ỵ ψ 

εԈζʒ ╔ ᵽ Ұῶ ԇᴻ 2024 ẉ ֺớ כ☼ ֮ ₭ά҄☼

Ḿכ ᵄᴅψ 

εѓ
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 ꜠ ח ἵᵓ Ẫ Ұ  
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ε  ῂ⃰ᾰιѭ ▄ ҮӪᶈ ᵛ ῶ ԇᴻԋ҈ᶾ╔ ᵽ Ұ

ῶ ԇᴻ 2024 ẉ ֺớ כ☼ ε֮ ⁮ζѳ꜠ ח ἵᵓ ѳ ζ 

 

 

 

 

 

 

꜠ ח χ▄ ҮӪᶈ ᵛ ῶ ԇᴻ 

2024 ẉ 5 ῴ 28 ῄ 
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